


Case study 

William, aged 45, was recently promoted and 

has received a pay rise of $5,000, bringing his 

total salary to $100,000 pa. 

He's paid off most of his mortgage, plans to 

retire in 20 years and wants to use his pay rise 

to boost his retirement savings. 

After speaking to a financial adviser, he 

decides to sacrifice the extra $5,000 into 

super each year. 

By using this strategy, he'll save on tax and 

get to invest an extra $1,200 each year, when 

compared to receiving the $5,000 as afte r -tax 

salary and investing outside super. 

Details 

Pre-tax pay rise 

Less income tax at 39%4 

Less 15% contributions tax 

Net amount invested 

Additional amount invested 

4 Includes Medicare Levy Based on 2019/20 tax rates 

Receive pay rise as 

after-tax salary 

$5,000 

($1,950) 

(N/A) 

$3,050 

Sacrifice pay rise 

into super 

$5,000 

(N/A) 

($750) 

$4,250 

$1,200 

Personal deductible contributions 

Like salary sacrifice, making a personal super 

contribution and claiming a tax deduction may 

enable you to boost your super tax-effectively. 

There are, however, a range of issues you 

should consider before deciding to use this 

strategy. 

Your financial adviser can help you determine 

whether you should consider making personal 

deductible contributions instead of (or in 

addition to) salary sacrifice. 

You may also want to ask your financial adviser 

for a copy of our super strategy card, called 

'Make tax-deductible super contributions'. 

Important information and disclaimer 

This document has been prepared by Bridges Financial Services Pty Limited (ABN 60 003 474 977, AFSL 240837) (‘Bridges’), part of the  IOOF group of companies. Any advice provided is of a general nature 
only. It does not take into account your objectives, financial situation or needs. Please seek personal advice before making a decision about a financial product. Information in this document is current as at 1 March 2020. 
While care has been taken in its preparation, no liability is accepted by Bridges or its related entities, agents or employees for any loss arising from reliance on this document. Any opinions expressed constitute our views as 
at 1 March 2020. Case studies are for illustration purposes only. Any tax information provided is a guide only. It is not a substitute for specialised tax advice. 
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